‘Minutes of the Kitsilano Committee on Mental Health, Efonday, August®3.

7:40 Ca.ll to Oder. Chairman - Jeff Marvin . . : g
It had been detzldied By Lhé" steer:mg eoimm.ttee 't.ha‘b the chairmanship
should be rotated, Lo:.s Klng was to be cha:.rwoma.n, but due to illness
« could:not attend.

1. Minntes of the July- 30 meeting were revised and adop'bed. _
2, BUDGET (report by Jeff Marvin) . .

At an informal meetingwon Friday, August 2’ -Jeff Ma.rvm, Hugh Parfl'bt Barry Goull
and Lois King met with Kyle, Bonham, and- Goodaere to continue d:l.scuss:o.ons over the
budgets Jeff felt that it had been a good meeting. Kyle laid out his position as-to
what he would support and what he would not supports; Prlnclpally, Kyle stated that
salaries w:Lll be paid a.ccord:.ng to provingial salary, scales.

The s’c.eerlng conmnttee, in the light of this meeting, revised the budget. The principle
change was in “the salary levels of the 1l menta.l health workers. They new read. .

. -1 Senior Mental Health Worker > $ 14,880
"1 Commmity Mentel Health Nurse . . $ 11,880
1 Rézistersd Narse $ 9',7411-
2 Community PSVChl&trlc Nurses &F T
“at T $9,8L0 . . . $ 19,680 .
2 Comrmznlty PSyCh:La.'bI‘ic Nurses IIT S .
‘at $10,620 : $ 21;240
1 Commmity Mental Health worker I . . $ 8 12l o oo
2 Gommunity Mental Health worker II $ 20, 808 .
e ¢ &t - $10,40L .

1 Connrmnltv Mental. Health worker III 3. 10 788"

Jeff and companv felt that Kyle would support this budget. s
The other major change was to split the short—stay crisis residence from the mental
health team as a tactlcal move,

Discussion: Most of the discussion centred arouid the new cormmm.ty mental health-
worker category. Kyle is presently working. on tie job: descripticns, At this stage,

it would seem that-the only quelification for a Community Mental Health Werker I

will be experience, rising to completior of higaschool; some university training, )
and experience for a Community Mental Health W:rker III; A large amount of concern
was expressed that these new job categories no: become. tightly entwined by formal

or "paper" qualifications. The question of wha: attitiides the Public Serviee Commisim
(if the mental heéalth team are employed by the orovince) or the unions might take to
this new category was raised, It was suggested chat we need to find out just what the
job descriptions are go:uag to inelude, and what regulations mlght come :Lnto-force. .

Moved:. (dn,ck Bet’cre Permy Hicks) - That we ratily the budget as ‘presented by Jeff
T and send :Uc. to the Co—ordlnatn.ng Comu'b‘r ¢ for the:.r mee'blng on Wednesday,

T August U = -
Barry Ceull will present. the budge'b 46 ‘the comm.t:b'bee. a I

3e Inter—Area. Meetmgs (report bv Barry Gcmll) . "'-'-' ¥

There have been 3 meetlngs to date- no represenzatives frem Kitsilanb were at 'L'he :

last meet:n.—ng, The following' igsues came . up at w1e Jlast mee'b:.ng ‘

-~ There is no citizen pa.r'blca.pation on the Nor h Shore. Ind:widual effor‘bs will: be '
mounted to ge’c people organized, )

~ Go-ordinators ‘for Mt," Pleasant and S'brathcon have be’en' selected.i -

~ Representatives from Burnabv and Richmond wijl be :an:.ted tc the next meetingi -

~ Mt, Pleasant his requested a represen‘t.atlve of its ewn on the Co-ordinating :
Committee; They will be. supported by & lette: from the mter—area mee'blng, arg‘u:.ng
that every 100&1 e.rea should have a represer: ative, '

. = Next meeting is’‘on Thursday, August 16 at 187 West Broadways

ke Research Report (report by Penny Hicks) TR L

The research group have worked out a questlornaire and covering letter ‘bo be sent ot
agencies that serve Kitsilano seeking statis-ics on thenneed for short-stay crisis -
fac:.lz.t:l_es. ‘The information w:Lll be made ava’ -lable to aJ_'L groupsy -

The research commiﬁtee needs more help.
5 Gitizen Participation Report ~ Tabled . o o
6. Internal Organlzatlon and Elections . : : S

It was agreed ‘that at the next ‘meeting there would be a full discuss:l.on on 'bhe organiza~; -
tional needs of thé eitizens comm:.ttee. Thz... will be i‘onnal:.zed and elec'bions ‘held: at
“the meet:u_ng in four weeks t:lme. - . y

7. Building: An ad~hoc committee of Gavin Penjman, Hugh ‘Parfitt, Alioe; Jackie, and Bill
w111 start explor:mg t.he pOSSlb:LlltleS for a building to house the team,
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JOB DESCRIPTION FOR COMMUNITX MENTAL HEALTH WORKER

a e e

Dr, Kyle has said he would draw up the job deecription for the
cnmmunltv menatl health'worker. It is my suggestion that the Citizens?:
Lommittes draw up a Job descrlplton to fit its needs and present it to
‘Kyle. The job description typed bellow is based om the job description.
df'the:Childrens' Aidfdemmunity Workef. It is presented here for diecuseiona

Two primary obJectlves of the Communltv-Menatl Health Worker
programme are to identify and support those forces in the’ communlty that
are conducive to development of mental health, and to combat those community
forces that are impeding and/or destructive to. social well being of
individuals and families. - - |

The Community uenatl Health Worker w1ll be 1nd1genous and &’
non~professional whose tasks will bes Cox 3-
- to provide dlrect a551stance through adv1ce and guldance.’
~~30 assist. individuals, famalles and groups become aware of. B
resources available from the “ental Health rleam_, and other
' gen01es o
.~;,1 -to expedlte rec1ept of ServlcES &ld to serve as an advoquate w1th
i ‘regard to inadequateé delivery of service '
t_ ~-to mobilize community resources B )
"'m'to serve as a brldge between it Lzens! needs and approprlate
. ﬁgofess;onal services . ,
-~ % 7 _tb encourage citizens to become. .nvolved in a mutual self mhelp
relatlonshlp with other ‘people iho-are- -also in need

- to stimilate citizens to take action on thelr aun behalf.
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Report from the Ad-hoc annlttee to find a FacllJtV for the Team SRR
" 'Meéting o Monday, Algust 20, Hugh Parfitt, :Gavin Pen'yman, Marilm Ka:mn

1. The problems. gg_ggg;gg«and develqpmentepermlts. : -
In applying for a development permit, there seer. to be 3 p0351b111ties' -
(a) Apply as "an institution nf religious, phileirthropic, , or -charitable character"
. This means being 1ncorporated under' the Societies Acts .
- This is a conditional use in all z: aing . categorles in Klts, except for .
C~3 (high densitw. commerclal), M~1 (Light industrial), and M-2 (med;um
density m.duebrial) where it is an outright-use. . L e
(b) Apply as “a use required by public authorit;!
This is a condltlonal use in all ' nlng categorles in Kltsllano.
(e) as an office building hE .
" This is an outright use in commercial areas, and a conditional use in
e 1ndust1ral areas, : o

2. Possible bulldlngs that we could use, : ‘ '
(a) House - impusés an informal style *m numbe: of. smalllsh rooms. * 1ack of access *
problem of neighbourhood relations’
(b) Store~front — accessible to public transi *'acce551ble to the, community: (whlch
is vital if we are interested in :dueation and preventien and cammmty
} feedback) * infurmal if well-designed’ #* good Tocation For dropein-#-
e most llkely o be acceptable t» tre-authorities and to residents. in the area
(c) Offices — relatively formdl and intimidat:ng # Jlack of direct access ~ho the publlc
(d) Warehouse — usually in a bad location ¥ would need extensive renovations.

3. Reccomendatlon That'we-set as a fop privrity a store—front ‘operation-with the follow1ng
T - griteria: - central to Kitsilano, on A-th or 9-ths :
~—near te geed public transit
- sufficient space (size small r@@ms)
- cest
- the pwssibility ef having a 2-sterey eperatisn,






